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Madam Chair, 

Distinguished Director-General, 

Colleagues,
I have the honour to speak on behalf of the European Union and its Member States.
The Candidate Countries (…) align themselves with this statement.

Madam Chair,

The EU and its Member States have been long standing supporters of the WHO reform. We thank the Secretariat for the ongoing efforts aimed at improving efficiency of the WHO work. 

We wish, however, to see a strengthened link between the WHO reform and the ongoing UN Development System (UNDS) reform. WHO is the leader in global public health matters and this is a timely opportunity for the agency to position itself in the ONE-UN as the health lead. Clearer information on how the WHO reform fits within the wider process should be reflected in the documents. As requested in our first opening statement, we would like to see the separate discussion on the implementation of United Nations development system reform and we would welcome a separate document on this particular issue. This will give us clearer picture and enable us to have an in-depth discussion on this process, which is crucial for the whole UN system, including WHO. 

We appreciate the information regarding the implementation of the transformation agenda, however, we believe it should be made more clear how this agenda helps the WHO to deliver better as a global leader in health and to fully and fairly implement the UNDS reform. The transformation agenda aims at better implementing GPW13, SDGs, and putting more focus on how all the three levels of WHO cooperate to deliver better results at a country level. Given the importance of these issues and the need for greater clarity and transparency, we would welcome more information on the concepts resulting from the conclusions of the global management meeting in Nairobi in mid-December. We would like to hear more on the new WHO Values Charter and on how the goals set by the WHO management will be implemented and measured. 

We would also like to repeat the need for transparency, and thus call on the WHO to present a detailed organigram of the organization that is made available to all Permanent Missions, helping us to understand who does what in the WHO and how we can easily contact relevant experts. A protected website such as the one managed by GBS might serve this purpose well. 

Finally, in the context of the deplorable cases of bullying, sexual harassment and abuse of power within the structures of the UN family, we see the necessity of strengthening of prevention mechanisms for any abuse of power within the WHO Secretariat, as well as .promoting the organizational culture better reflecting the values of WHO and ethical principles that should be at the centre at any workplace. We will have additional comments in debate under agenda item 9.3.

Thank you. 
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